Social Good Place Volunteer [29CIALGOOD
Agreement

PLACE[ -

1. Nature of Service

Voluntary Role: Your service is entirely voluntary. You are not an employee, contractor, or agent of Social
Good Place or Social Good Fund.

Support Role: Volunteers act in a support capacity to assist SGP staff and the broader community. You will
not perform duties that are the primary responsibility of paid staff (e.g. building maintenance, program
management, marketing, etc.)

No Compensation: This role offers no financial compensation, membership discounts, or rental fee
reductions. Your contribution is valued as a gift of time and skill to the community.

No Benefits Package: At this time, SGP does not offer a formal volunteer benefits package (such as
insurance or stipends). The primary reward is our sincere gratitude and the opportunity to build a stronger
community together.

2. Time & Commitment

Tracking: To help us plan and improve our programs, volunteers are asked to track and report their hours to
SGP staff. We provide a simple log for this purpose.

Flexibility: We understand that life happens. If you are unable to fulfill a scheduled shift, please notify staff
as soon as possible.

Resignation: You may resign from your volunteer position at any time, for any reason, without penalty.
Simply notify the Community Director.

3. Safety & Well-being

Physical Safety: Your safety is paramount. If a task feels physically unsafe (e.g., lifting heavy objects,
working in adverse weather, operating machinery you are not trained on), stop immediately and notify staff.
Do not attempt tasks that exceed your physical comfort level.

Psychological Safety: SGP is committed to a harassment-free environment. If a situation feels
psychologically unsafe, uncomfortable, or violates our Code of Conduct, you are empowered to step away
and report it.

Right to Decline: You have the right to decline any specific task that you feel is inappropriate or unsafe.

Escalation Protocol: Volunteers are not responsible for handling hazardous materials, confronting
trespassers, or addressing property damage. If you encounter broken glass, vandalism, trespassing,
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hazardous waste, or any situation that feels unsafe, step back and notify staff immediately. Your safety
comes first.

4. Confidentiality & Conduct

Community Trust: As a volunteer, you may encounter sensitive information about members, events, or
internal operations. You agree to keep this information confidential and not share it outside the organization.

Code of Conduct: All volunteers must adhere to the SGP Code of Conduct, which prohibits harassment,
discrimination, and disrespectful behavior.

Representation: While volunteering, you represent the values of SGP. Please maintain a professional and
welcoming demeanor.

5. Liability & Insurance

Personal Property: SGP is not responsible for lost, stolen, or damaged personal belongings brought to the
site.

Independent Decision: By your acknowledgement in the Volunteer Application and by participating in formal
Volunteer activities as directed by SGP staff, you acknowledge that you are volunteering freely and
understand the risks involved in the activities you undertake.

6. Volunteer Documentation & Verification

501(c)(3) Status: Social Good Place operates as a project of Social Good Fund, a registered 501(c)(3)
nonprofit organization. Our EIN is 46-1323531.

Service Verification: We are happy to provide official documentation of your volunteer hours for school
credit, employer community service requirements, or scholarship applications.

How to Request: Submit your request to the Community Director at least 2 weeks before you need the
documentation. Include the recipient's name, organization, and any specific formatting requirements.

Accuracy: All verification letters will reflect only the hours you have logged and confirmed through our
volunteer tracking system.

7. Mutual Growth & Professional Development

Skill Development: Volunteering at SGP is an opportunity to refine professional and interpersonal skills,
including time management, self-directed task execution, and interpersonal communication.

Autonomy & Trust: We trust our volunteers to work independently. While staff are available for support and
guidance, we do not micro-manage. A degree of intrinsic motivation and self-direction is essential for
success in this role.
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e Networking Access: Volunteers gain regular access to our diverse community of members and partners.
This can serve as a valuable platform for professional networking and collaboration, provided interactions
remain respectful and aligned with our community guidelines.

8. Acknowledgment

By signing below or affirming (choosing “yes”) in the Volunteer Application, | confirm that | have read and
understood this agreement. | understand that my service is voluntary, unpaid, and that | may resign at any time. |

commit to upholding the safety and values of the Social Good Place community.

A copy of this agreement is available for reference in the Flex Room “Read Me” binder, and is available digitally by
request to community@socialgoodplace.org.
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